Ch. 24 Collective Bargaining Agreements

Article I Negotiations

A.

The Town Solicitor or his designee shall be present to advise the Town Manager
during the negotiation of collective bargaining agreements.

The Town Council may appoint one of its members as a liaison to monitor collective
bargaining negotiations.

The Town Manager shall provide the Town Council with periodic reports as to the
progress of the negotiations and a summary of the changes and fiscal impacts prior to
the submission of the collective bargaining agreement to union members for
ratification.

Article II Ratification

A.

No collective bargaining agreement between the Town of Smithfield and any labor
organization shall become effective unless and until ratified by the Town Council.

Each contract, before submission to the Town Council by the Town Manager, shall
contain a fiscal note, a clean draft of the complete contract and a redlined draft of the
complete contract showing the changes to the most recent contract in effect with
deleted language appearing in red color with strikethrough, and new language
appearing in blue color with underline.

At least one public hearing shall be held prior to Town Council ratification of any
collective bargaining agreement.

. At least 14 days prior to the first public hearing by the Town Council, the Town

Manager shall submit to each member of the Town Council the contract, fiscal note,
and any documentation required or intended to be presented as part of the ratification
process.

Section 4. These ordinance amendments shall take effect thirty (30) days after its adoption.
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